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Equality Statement. 
 

Our school recognises children’s diverse circumstances and is committed to its legal responsibilities under the Equality 
Act 2010. Each child regardless of their background could be a victim of child abuse and is therefore entitled to the same 

degree of protection and support. 
We have carefully considered and analysed the impact of this policy on equality and the possible implications for pupils 

with protected characteristics, as part of our commitment to meet the Public Sector Equality Duty (PSED) requirement to 
have due regard to the need to eliminate discrimination, advance equality of opportunity and foster good relations. 
This policy has been equality impact assessed and we believe that it is in line with the Equality Act 2010 as it is fair, it 

does not prioritise or disadvantage any pupil and it helps to promote equality at this school. 
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Designated Safeguard Lead – Mrs K Hall  
Governor with Safeguarding Lead – Mrs C Vaianella  
 
 
This policy is based on DfE guidance “Preventing and Tackling Bullying” July 2017 and supporting documents. It also 
considers the DfE statutory guidance “Keeping Children Safe in Education” 2018 and ‘’Sexual violence and sexual 
harassment between children’’ in schools and colleges’ guidance. The setting has also read Childnet’s “Cyberbullying: 
Understand, Prevent and Respond: Guidance for Schools” 
 
Aim  
 
Whilst the primary aim of this policy is to protect the pupils at Marshside against bullying we recognise that all forms of 
bullying can affect everyone within the school environment, irrespective of age. The strategies and procedures outlined in 
this policy can be applied equally well whether the victim is a child or adult. 
 
Roles and Responsibilities  
It is the responsibility of: 

• The headteacher to communicate this policy to the school community, to ensure that disciplinary measures are 
applied fairly, consistently and reasonably, and that a member of the senior leadership team has been identified 
to take overall responsibility for the implementation of this policy; 

• Governors to take a lead role in monitoring and reviewing this policy;  
• All staff, including: governors, senior leadership, teaching and non-teaching staff, to support, uphold and 

implement this policy accordingly; 
• Parents/carers to support their children and work in partnership with the school; 
• Pupils to abide by the policy. 

 
Definition of bullying  
We know that pupils will have differences of opinion and from time to time they will fall out or change friends, and although 
this is not nice, it is part of school life. The definition of behaviour which goes beyond the normal school life experiences 
and is what we would consider as bullying behaviour is set out below. 
 

• Bullying can be defined as “behaviour by an individual or a group, repeated over time that intentionally hurts 
another individual either physically or emotionally”. (DfE “Preventing and Tackling Bullying”, July 2017)  

• Bullying can include name calling, taunting, mocking, making offensive comments; kicking; hitting; taking 
belongings; producing offensive graffiti; gossiping; excluding people from groups and spreading hurtful and 
untruthful rumours.  

• This includes the same unacceptable behaviours expressed online, sometimes called online or cyberbullying. 
This can include: sending offensive, upsetting and inappropriate messages by phone, text, instant messenger, 
through gaming, websites, social media sites and apps, and sending offensive or degrading photos or videos.  

• Bullying is recognised by the school as being a form of peer on peer abuse. It can be emotionally abusive and can 
cause severe and adverse effects on pupils’ emotional development.  

 
What types of bullying are there? 

• Emotional: being unfriendly, excluding, tormenting, threatening behaviour; 
• Verbal: name-calling, sarcasm, spreading rumours, teasing; 
• Non-verbal: staring, body language; 
• Indirect: excluding; ostracising;  
• Physical: pushing, kicking, hitting, punching or any use of violence; 
• Extortion: demanding money/goods with threats; 
• Cyber (all areas of internet, email and internet chatroom misuse); 
• Gender: bullying based around sexist attitudes or sexually inappropriate behaviours;  
• Sexting: exchange of sexually-linked messages or images; 
• Racist: racial taunts, graffiti, gestures based on assumptions or generalisations about race, culture or religion; 
• Disability: treating someone differently if they are disabled, or using offensive language to describe people who 

are disabled and using this to bully people. This includes people with learning disabilities; 
• Appearance: treating someone differently because they look different e.g. if they have ginger hair or wear 

glasses; 
• Religion or belief: prejudice against an individual’s perceived or actual religious or spiritual beliefs;  
• Classist: –that someone is from a particular social class – usually if they are seen as being rich or poor - and 

bullying them because of this. For example, calling somebody 'chav' or, 'snob'; 
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• Sexual: unwanted physical contact, sexually abusive comments; 
• Gypsy, Traveller, Roma: bullying of any child which relates to them being part of the travelling community; 
• Homophobic: because of, or focussing on the issue of sexuality; 
• Transphobic: prejudice-based behaviour against actual or perceived gender identity or gender expression; 
• Asylum seekers or refugees: bullying of any child which relates to them being from refugee or asylum-seeking 

backgrounds. 
 
What causes bullying?  
 
People bully for different reasons.  
The reasons could be:  

• to feel powerful; 
• jealousy; 
• to feel good about themselves; 
• to be in control; 
• because they want something (attention, possession or friends); 
• to look good in front of other people; 
• to feel popular; 
• because of peer pressure; 
• to appear big/clever; 
• for fun; 
• because they are being bullied themselves; 
• because they see and pick on an easy target (small, won’t tell anyone, lonely or different in some way). 

 
How can we prevent bullying? 
At Marshside we foster a clear understanding that bullying, in any form, is not acceptable. This is done by: 

• Developing an effective anti-bullying policy and practice. The school will then become a safer and happier 
environment, with consequent improvements in attitudes, behaviour, and relationships and with a positive impact 
on learning and achievement; 

• All staff giving regular praise of positive and supportive behaviour; 
• Developing empathy and emotional intelligence (SEAL) through work in school; 
• Raising awareness through Anti-Bullying weeks; 
• Offering a listener service where pupils can discuss their concerns with a chosen member of staff; 
• Treating any incidents seriously and dealing with them immediately; 
• Keeping records of reported incidents; 
• Undertake regular reminders to all pupils including participation in the National Anti-bullying week; 
• Posters around school to remind pupils that we are an Anti-bullying school and what action to take. 
 

What can pupils do if they are being bullied? 
Each term or more often if an incident occurs, class teachers will discuss bullying and reinforce the following strategies to 
guide pupils to: 

• Remember that your silence is the bully’s greatest weapon; 
• Tell yourself that you do not deserve to be bullied and that it is wrong; 
• Be proud of who you are. It is good to be individual; 
• Try not to show that you are upset. It is hard, but a bully thrives on someone’s fear; 
• Stay with a group of friends/people. There is safety in numbers; 
• Be assertive – shout “No!”. Walk confidently away. Go straight to a member of staff; 
• Remember that fighting back may make things worse;  
• Remember that generally it is best to tell an adult you trust straight away. You will get immediate support; 
• Remember that teachers will take you seriously and will deal with the bullies in a way which will end the bullying 

and will not make things worse for you; 
• Remember to use ‘Please Stop I Don’t Like It’ as a clear sign you are not happy with what is happening.  

 
What to do if you suspect or know someone is being bullied. 

• Take action. Watching and doing nothing looks as if you are on the side of the bully. It makes the victim feel more 
unhappy and on their own; 

• Do not get involved, tell an adult immediately. Staff will deal with the situation without naming you or getting you 
into trouble; 

• Do not be, or pretend to be, friends with a bully. 
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Role of Parents 
Parents have an important part to play in our anti-bullying policy. We ask parents to:  
 

• Look out for unusual behaviour in your children – for example, they may suddenly not wish to attend school, feel 
ill regularly, or not complete work to their usual standard; 

• Always take an active role in your child’s education. Enquire how their day has gone, who they have spent their 
time with, etc; 

• Inform school immediately if you feel your child may be a victim of bullying behaviour. Your concerns will be taken 
seriously and appropriate action will follow; 

• Not to approach any child in the playground who has bullied your child, or involve an older child to deal with the 
bully. Please inform school immediately; 

• Advise your child not to fight back. It can make matters worse!;  
• Tell your child that it is not their fault that they are being bullied; 
• Reinforce the school’s policy concerning bullying and make sure your child is not afraid to ask for help; 
• Discuss the issues with them and inform school, if you know your child is involved with bullying. The matter will be 

dealt with appropriately.  
 
Responding to Bullying 
All cases of alleged bullying will be reported to the Headteacher/Deputy Headteacher or senior member of staff and 
logged on Edukey.  
 
In any case of alleged bullying, either the Class teacher, the Headteacher, or a senior member of staff should first 
investigate to establish the facts, and build an accurate picture of events over time, through speaking to the alleged 
perpetrator(s), victim(s) and adult witnesses, as well as parents and pupil witnesses if necessary and appropriate.  
 
At any time where evidence supports the allegation of bullying, the perpetrator must be spoken to immediately by the 
Headteacher (or senior leader). The perpetrator(s) should fully understand the consequences of their actions on the 
victim(s) and apologise without reservation. They will be given clear guidelines of what they will be expected to do in order 
for them to modify their behaviour. Their parents will be invited into school so that the situation can be explained to them 
and informed of the action that is being taken. This must be followed up in writing, detailing a list of agreed actions and 
timescales. Staff will continue to monitor the situation to ensure no repetition.   
 
If the situation does not improve, the Headteacher (or senior leader) should meet with the parent(s) of the bullying pupil/s 
and agree clear expectations and boundaries which would be shared with the pupils involved. Any further incidents should 
lead to intervention (e.g. through outside agencies), further monitoring, support and punitive sanctions as deemed 
necessary. Any necessary action should be taken until the bullying has stopped.  
 
If there is insufficient evidence to support allegation of bullying, the Headteacher (or senior leader) will meet with the 
parents of the alleged victim(s) to discuss the findings and agree strategies to support the pupil. This will be followed up in 
writing. Staff will continue to monitor the situation. 
 
For either outcome, regular meetings (at least monthly) will be planned with parents and these will be followed up in 
writing.   
 
Sanctions.  
Logs are kept 
 

• Verbal warnings, reminder of class behaviour charter and school rules;  
• Restorative conferences e.g. social stories; Parents contacted; 
• Written warning - withdrawal of playtimes or other privileges (enrichment activities, trips); 
• Internal exclusion from classroom; 
• Acceptable Behaviour Contract to monitor a pupil’s progress; 
• Short fixed-term exclusion; 
• Longer fixed-term exclusion – consider application to a Pupil Referral Unit; 
• Permanent exclusion. 
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PATHWAYS OF HELP 
 

Child says they are being bullied. 
 

Step1a 
Self- referral by child using a ‘worry 
box’ or incident card 

 

  Step 1b 
Child / Parent personally approaches: 
Buddy/Peer Mentor 
Class Teacher 
Non-Teaching trusted member of 
the school community 
Support Staff 

 
 
 

Step 2 
Child meets with class teacher 

Discussion on the facts 
Suggested ways forward – inform staff if needed 

Information logged – Concern form 
Short review time 

Parents informed if they raised the concern – verbally and followed up in writing – list of actions and timescales. 
 

If continues 
 

Step 3 
Senior member of staff to support class teacher and take lead in the following: 

Discussion/Interview with all parties 
Will use: suggested and agreed actions/strategies 

Information continues to be logged 
Parents informed as in Step 2. 

Short term review 
 

If continues 
 
 

Step 4 
Review of all information and actions taken so far. 

Headteacher informs Chair of Governors and seeks advice from LA and other external agencies. 
Parents informed as in Step 2. 
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Anti-social behaviour. 
 
Three of our most important aims as a school are: 

• To provide a safe and happy learning environment; 
• To foster a school community built on mutual respect and care; 
• To prepare our pupils to take their place as responsible and caring members of society. 

 
In order to fulfil these aims, anti-social behaviour will not be tolerated in any form and will be actively discouraged in all 
its forms. Our whole school ethos is developed: morally, socially, spiritually and culturally, around the principles of 
safety, equality and inclusion. All members of the school community are involved, adults and children alike. 
 
Our ethos is based on positive reinforcement, and rewards all pupils to strive to achieve socially and academically.  
 
At times we acknowledge that there will be some degree of anti-social behaviour, no matter how slight or infrequent. 
Our procedures aim to respond positively and effectively in a graduated manner. 
 
The Home Office defines anti-social behaviour as:  
 
Any aggressive, intimidating or destructive activity that damages or destroys another person’s quality of life. 
Actions considered to be anti-social: 

• Intimidation – Threats or actual violence which causes others to feel scared or worried; 
• Vandalism and damage – Causing damage or stealing things that belong to someone else; 
• Harassment - Humiliating or embarrassing someone, including by any means based on race, religion, 

gender, disability, age & sexuality; 
• Verbal abuse – Causing distress by swearing & shouting at and around others; 
• Being inconsiderate - Disruptive behaviour – e.g. spoiling someone’s games; not following the instructions of 

an adult; 
• Being noisy and rowdy - Low-level disruption that inhibits others’ learning or actions; 
• Bullying – Persistent, targeted and deliberate actions over time where there is unequal conflict. 

 
This is not an exclusive list and includes any actions that cause others to feel distressed, scared, upset or frightened. 
 
Bullying is a form of anti-social behaviour, but not all anti-social behaviour is bullying. Bullying is not tolerated at 
Marshside and further information can be found in our Anti-bullying Policy. 
 
Sanctions.  
Logs are kept 
 

• Verbal warnings, reminder of class behaviour charter and school rules;  
• Restorative conferences e.g. social stories; Parents contacted; 
• Written warning - withdrawal of playtimes or other privileges (enrichment activities, trips); 
• Internal exclusion from classroom; 
• Acceptable Behaviour Contract to monitor a pupil’s progress; 
• Short fixed-term exclusion; 
• Longer fixed-term exclusion – consider application to a Pupil Referral Unit; 
• Permanent exclusion. 
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Support Agencies 
Anti-bullying Alliance - the alliance brings together over 60 organisations into one network with the aim of 
reducing bullying.  Their website has a parent section with links to recommended organisations who can 
help with bullying issues.  
www.anti-bullyingalliance.org.uk 
 
Kidscape 
www.kidscape.org.uk 
02077303300 
 
Childline – advice and stories from children who have survived bullying 
www.childline.org.uk 08000 1111 
 
Bullying on line 
www.bullying.co.uk 
 
Parentline Plus – advice and links for parents www.parentlineplus.org.uk  
08088002222 
 
Parents Against Bullying 
01928 576152 
 
Useful sources of information 
DfE: - Cyberbullying – Safe to learn: Embedding anti-bullying work into schools; 
 Cyberbullying – A whole school community issue. 
Cyberbullying.org - one of the first websites set up in this area, for young people, providing advice around 
preventing and taking action against cyberbullying.   
A Canadian based site www.cyberbullying.org  
 
Chatdanger - a website that informs about the potential dangers online (including bullying), and advice on 
how to stay safe while chatting www.chatdanger.com  
 
Additional documentation: 
School policies: Child Protection and Safeguarding; 
   Positive behaviour; 
   SEND; 
   E-safety. 
Ofsted: Exploring the school’s actions to prevent and tackle homophobic and transphobic bullying. 
DfE: Preventing and tackling bullying July 2017. 
 Cyberbullying November 2014 
 Advice for parents and carers: Cyberbullying November 2014 


